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Men of color are the most disadvantaged demographic
within higher ed. What are you doing to ensure their
success?

OVERVIEW

In terms of retention and graduation rates, men of color - particularly those of Black or Latino descent - remain the
lowest performing group within higher education. Of course, there are several individual challenges men of color
entering higher ed must face; financial constraints, family obligations, or the lack of role models are just some of
the factors contributing to this bleak reality.

However, there are numerous, deep-rooted systemic barriers academia must strive to mitigate in order to ensure the
academic and social success of this severely underserved demographic. Hostile campus climate, alienating behaviors
towards men of color, inefficient or nonexistent academic and social resources, and the lack of outreach efforts are
some of the most debilitating obstacles inhibiting their success.

Join us for this unique and highly practical training, designed to help you better understand how your own campus
fares in terms of the overall experience of men of color, and learn pragmatic strategies to improve your retention and
student success strategy for male students of color. Thanks to our excellent speaker panel, you will have the
time, space, and support to find answers to the following questions:

e What are your current men of color retention efforts, and how do you know if they are effective?

e What are the immediate improvements and long-term goals you can put in place to sustain your services and
resources for men of color?

e How can you acutely anticipate the needs of men of color and create better support structures to help them
find a sense of belonging on your campus?

You will leave this event with more confidence and a toolkit to increase the retention and graduation rates for your
male students of color.

BRING YOUR TEAM AND SAVE!

Save over 15% when you register three or more colleagues.
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LEARN FROM THE BEST

We are proud to present our elite panel of experts, representing a variety of institutions and programs across the
nation. They are the driving force behind some of the most innovative and forward-thinking efforts to drive retention
and graduation rates for men of color. We are excited to connect you with them.

James L. Moore 1l from The Ohio State University has provided oversight to one of the oldest programs in the country
dedicated to men of color, which to date remains one of the best. Eventually, the program grew to incorporate
consulting with other schools who wanted to create similar programs. Nearly 60 universities have visited and adapted
OSU’s model so far. Over the course of time, the program transformed into the Bell National Resource Center, which
now aspires to be the definitive resource for all programming opportunities for African American males specifically,
men of color generally.

Shawn Best, University Director for the City University of New York (CUNY) Black Male Initiative (BMI), has provided
leadership and direction in his role as Director and has co-developed and implemented the site visit structure, a re-
branding overhaul, and a best practices model for 31 CUNY BMI projects serving over 4,000 students CUNY-wide.

Jamie Patton, Assistant Vice President for Student Affairs - Diversity and Inclusion at Cal Poly has overseen the
development of multiple men of color initiatives and programs at three different institutions including Northern
Arizona University, Ohio University, and Cal Poly. His research focuses on African American male experiences at
Predominantly White Institutions (PWIs).

Derrick Brooms, Associate Professor at the University of Cincinnati has researched and investigated the impact of
campus climate, mentoring, and involvement on the academic performances and educational experiences of African
American men. Additionally, his education research examines Black males' identity development and expression. Dr.
Brooms is the author of Being Black, Being Male on Campus: Understanding and Confronting Black Male Collegiate
Experiences (SUNY Press, 2017).

Daphne Watkins, Associate Professor at the University of Michigan, has focused her research on understanding the
social determinants of health that explain generational differences among Black men; developing evidence-based
strategies to improve the physical and mental health of Black men; and increasing knowledge about the intersection
of culture, ethnicity, age, and gender. She is also the Founder of the Young Black Men (YBMen) Project which is an
educational and social support network for young Black men.

WHO SHOULD ATTEND

This conference will benefit those leading or championing retention efforts for men of color. Leaders from across
Student Affairs and Student Success, Diversity or Multicultural Affairs Offices, and faculty are all encouraged to attend.
The content of this training will be valuable to both those who are looking to build a case for specialized retention
efforts and those who want to improve upon their existing programs targeted at men of color.
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AGENDA

Day One

Registration and Continental Breakfast (included in registration fee)
8:30 - 9:00 a.m.

Welcome and Introductions
9:00-9:30 a.m.

Understanding the Unique Challenges for Men of Color at Predominantly White Institutions
9:30- 10:30 a.m.

Our expert faculty will provide a comparison of similar and different historical and present-day challenges faced by
men of color at predominantly White institutions. This opening session will help you — regardless of what role or
department you are in — to better understand these challenges from the perspective of men of color engaging in
their collegiate experience. As a foundational starting point, we will explore what institutional challenges and barriers,
as well as opportunities and strengths, exist on your campus.

Break
10:30 - 10:45 a.m.

Strategies to Improve the Physical and Mental Health of Black Men
10:45 a.m. - 12:00 p.m.

During this session, you will better understand the diverse physical and mental health concerns and needs faced
by Black men during their collegiate experience. Our expert faculty will provide an overview of her research and offer
scalable strategies to incorporate initiatives, services, and practices that can enhance and support the overall
development of Black men on your campus. You will have the opportunity to identify new resources and discover
underutilized resources on your own campus.

Lunch (included in registration fee)
12:00 - 1:00 p.m.

Developing a Core Program Philosophy for Men of Color
1:00 - 2:30 p.m.

In order to achieve the highest level of excellence for men of color, it's critical for institutions to develop a sound
philosophy to ground their retention initiatives. In this session, we will discuss the core principles fostered at The Ohio
State University and at City University of New York (CUNY) for men of color. Grounded in research and data, this
session will also provide an opportunity to develop or refine your core philosophy as it relates to men of color
retention initiatives on your campus.
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AGENDA

Day One (CONTINUED)

Break
2:30 - 2:45 p.m.

Campus Collaborations: Creating a Holistic Campus Experience
2:45-4:00 p.m.

Drawing from their direct involvement in developing, coordinating, and leading effective men of color retention
programs at multiple types of institutions, our expert faculty will help you learn strategies for including campus
partners in your new or existing men of color retention initiatives. You will be provided with a worksheet to respond
to some important considerations as you begin to create a holistic approach to retaining men of color on your
campus.

Questions that will be explored include:

e Who are your critical campus partners needed support these efforts?

¢ How do you involve faculty more meaningfully?

e What resources can various departments provide that are not well known to men of color?
¢ How do you involve athletic departments more intentionally with retention efforts?

e What can your Institutional Research department do to help collect data from men of color?

Day One Q&A
4:00 - 4:30 p.m.

Networking Reception (included in registration fee)
4:30 - 5:30 p.m.

This informal reception is your chance to decompress, have some refreshments on us, and expand your network of
connections. Our programs are intentionally designed for smaller groups, so this is a great time to catch-up with
attendees and speakers whom you may not have connected with yet.




CONFERENCE

AGENDA

Day Two

Continental Breakfast (included in registration fee)
8:30-9:00 a.m.

Supporting the Academic Success of Men of Color
9:00 - 10:30 a.m.

Bridge programs, academic learning pathways, peer-to-peer tutoring, faculty mentors, and many more informal and
formal structures can assist with the reinforcement and academic success of men of color. We will highlight ways
institutions with lean resources can help men of color programs access learning tools, while building in informal
learning strategies. We will also share models for how these resources can be incorporated into existing programs.

Break
10:30- 10:45 a.m.

Retention Efforts in the First Year
10:45 a.m. - 12:00 p.m.

The first year is critical for men of color to determine if they belong to their institution and how successful they feel
navigating a new campus and its co-curricular and academic programs. We will highlight the importance of building a
sense of community for men of color in their first year and connecting them meaningfully to opportunities that they
may not know exist. You will learn strategies to engage men in their first year and effectively transition them into their
sophomore year at college.

Lunch (included in registration fee)
12:00 - 1:00 p.m.

Striving for Inclusive Excellence: Establishing Benchmarks to Measure Success

1:00 - 2:30 p.m.

Our experts will highlight strategies, lessons, tips, and tools for establishing benchmarks to measure and demonstrate
the improvement in retention of men of color. Our faculty will showcase how they've collected and used data to either
make a case for more resources or to share their success stories of bettering the lives of men of color on college
campuses.

Break
2:30 - 2:45 p.m.
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AGENDA

Day Two (CONTINUED)

Putting It All Together: Faculty Panel Input for Next Steps on Implementing Retention Initiatives

2:45 - 4:00 p.m.

In this final session, our expert faculty will boil down and provide participants with their suggested next steps for
incorporating intentional retention strategies upon returning to campus. You will have the opportunity to decide
which programs you can develop on your campus, who needs to be a part of the discussion, and what steps you and
your collaborators need to take in the next 90 days.

Final Q&A & Evaluations
4:00 - 4:30 p.m.
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INSTRUCTORS

Shawn Best
University Director of the Black Male Initiative, City University of New York (CUNY BMI)

In his previous role, Best served as the second University Associate Director for CUNY BMI from September 2014 until
April 2018, and as a Project Coordinator for the Black Male Initiative at Hunter College from January 2012 until
September 2014. As the Associate Director, he co-developed and implemented the site visit structure, a re-branding
overhaul and a best practices model for 31 CUNY BMI projects serving over 4,000 students CUNY-wide. He also
managed and provided technical assistance to approximately 100 administrators/faculty members throughout the
CUNY system who run BMI projects. He comes to the Central Office with over 20 years of experience working in
Residence Life, Student Affairs, Academic Affairs, Athletics, and Admissions.

Best received his Bachelor of Arts degree in Political Science from the University of Vermont in May 2000. He received
his Master of Arts degree in Higher Education Administration from New York University in May 2004. Best's passions
lie in helping college students experience holistic success and receive mentorship. In particular, Best's journey to his
current career was paved with mentorship from some of the top African American male college administrators in the
country including Douglas Samuels and Allen McFarlane. At New York University, Best worked with Allen McFarlane
to co-found “Brothers for Success,” a student affairs support program for primarily Black male students, that was
funded by the New York Times. Best is near completion of his doctoral degree in Organization Leadership at
Northeastern University with plans to graduate in 2020.

Dr. Derrick Brooms
Professor at University of Cincinnati and Author

Dr. Brooms serves as faculty in sociology and Africana studies and also serves as a youth worker. Dr. Brooms
specializes in the sociology of African Americans in urban environments, particularly Black males, with research and
activism that focus on educational equity, race and racism, diversity and inequality, and identity. His education
research primarily centers on Black male schooling experiences in both secondary and postsecondary institutions. At
the secondary level, his work examines the impact of school culture on academic aspirations, resilience, motivation,
and sense of self. At the collegiate levels, he investigates the impact of campus climate, mentoring, and involvement
on the academic performances and educational experiences of African American men. Additionally, his education
research examines Black males' identity development and expression. In his museum research, developed under the
guidance of Ayana Karanja of Loyola University Chicago, he explores racial representation and how museum exhibits
and sites play a role in maintaining narratives and counter-narratives.

Dr. Brooms is the author of Being Black, Being Male on Campus: Understanding and Confronting Black Male Collegiate
Experiences (SUNY Press, 2017).
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INSTRUCTORS

Dr. James L. Moore Il
Vice Provost for Diversity and Inclusion and Chief Diversity Officer, The Ohio State University

In addition to his role as Vice Provost, Dr. James L. Moore lll is also serving as the first executive director of the Todd
Anthony Bell National Resource Center on the African American Male. Furthermore, he is the inaugural EHE
Distinguished Professor of Urban Education in the College of Education and Human Ecology. From 2015 to 2017, Dr.
Moore served as a program director for Broadening Participation in Engineering in the Engineering Directorate at the
National Science Foundation in Arlington, Virginia, and, from 2011 to 2015, he was an associate provost for Diversity
and Inclusion at The Ohio State University, where he managed numerous programs and units.

Dr. Moore is internationally recognized for his work on African American males. His research agenda focuses on
school counseling, gifted education, urban education, higher education, multicultural education and counseling, as
well as STEM education. He is often quoted, featured, and mentioned in popular publications, such as the New York
Times, Columbus Dispatch, Spartanburg Herald, Cincinnati Enquirer, Journal of Blacks in Higher Education, Chronicle
of Higher Education, and Diverse: Issues in Higher Education. In both 2018 and 2019, he was cited by Education Week
as one of the 200 most influential scholars and researchers in the United States, who inform educational policy,
practice, and reform.

Dr. Moore received his B.A. in English Education from Delaware State University and earned both his M.A.Ed. and
Ph.D. in Counselor Education from Virginia Polytechnic Institute and State University.

Dr. Jamie Patton
Assistant Vice President for Student Affairs, Diversity and Inclusion, Cal Poly

Dr. Jamie Patton is responsible for developing, implementing and managing new programs and initiatives that
advance diversity and inclusion at Cal Poly. As a division-wide leader and diversity officer, he provides direction and
consultation for services and policies to ensure inclusive practices across all Student Affairs departments. In addition,
he helps provide campus-wide support for diversity and inclusion efforts in partnership with the Office of University
Diversity and Inclusion.

A native of north Philadelphia, Dr. Patton is a first-generation college graduate with more than 15 years of experience
as a higher education administrator. Prior to Cal Poly, he served as the Assistant Dean of Students for Ohio University,
where he directed the Parent and Family Program, co-initiated programming to increase graduation and retention
rates among African-American male students and implemented social justice development workshops for Student
Affairs staff. He later served in several positions during a nine-year period at Northern Arizona University, including
Director of the Student Learning Centers and Director of Inclusion and Multicultural Services.
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INSTRUCTORS

Dr. Daphne Watkins
YBMen Project Director and Professor, University of Michigan

Dr. Daphne C. Watkins is a Professor at the University of Michigan, with faculty appointments in the School of Social
Work, the Department of Psychology, and the Institute for Social Research. Broadly, her research cultivates a deeper
understanding of the influence of gender role socialization on health over the life course for marginalized boys and
men. She is the immediate past president of the American Men'’s Studies Association; the first woman and person of
color to ever serve as president in the organization’s 30-year history. She also serves on several committees and
boards aimed at improving men’s health domestically and globally. For example, she serves as the Senior Scientific
Advisor for the Campaign for Black Male Achievement and a member of the Movember Foundation Global Men'’s
Health Advisory Committee.

Dr. Watkins has received federal and private foundation funding for her research, and has produced several peer-
reviewed publications, book chapters, and volume sections. In addition to her scholarship, Dr. Watkins is the Founding
Director of the Gender and Health Research (GendHR) Lab and the Young Black Men, Masculinities, and Mental
Health (YBMen) project. She is the Director of the Vivian A. and James L. Curtis Research and Training Center at the
University of Michigan School of Social Work, which aims to use research, education, and community outreach to
achieve social justice and health equity. Dr. Watkins teaches graduate courses on research methods, program
evaluation, theory, and community-based interventions and is also the Founding Director of the Certificate Program
in Mixed Methods Research at the University of Michigan.
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ACADEMIC IMPRESSIONS STAFF

Rabia Khan Harvey
Senior Program Manager, Academic Impressions

Rabia Khan Harvey is a Senior Program Manager for our Compliance, Diversity/Equity/Inclusion, and Student Mental
Health domains. She obtained her Bachelor's degree in Psychology from EImhurst College and is a double-alum of
Loyola University Chicago with a Master's in both Higher Education and Human Resources. She has over 18 years of
professional experience in Student Affairs, primarily in student housing and Title IX. She has worked for four
institutions over the span of these years including Elmhurst College, University of California, Riverside, Loyola
University Chicago and Columbia College Chicago. Prior to joining Academic Impressions full-time in May 2018, Rabia
served as the Director of Equity Issues & Title IX Coordinator for the Office of Equity Issues at Columbia College
Chicago and Assistant Dean of Students/Deputy Title IX Coordinator at Loyola University Chicago. Within these roles,
Rabia provided direct oversight of student-on-student sexual misconduct investigations and ensured that sexual
harassment matters were addressed efficiently and effectively. Rabia has also served as a subject-matter-expert and
educator for Academic Impressions since 2013 specifically for Title IX related topics such as: understanding rape
culture and gender-based violence, conducting trauma-informed investigations, and how to resolve sexual
misconduct cases using the preponderance of the evidence standard. Rabia was recently recognized by Loyola
University Chicago’s School of Education as “The 2016 Higher Education Distinguished Alumna Award” for her
leadership and dedication to preventing, educating and ending campus sexual violence and mentoring graduate
students pursing careers in Student Affairs.
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LOCATION

November 18 - 19, 2019 | Orlando, FL

Hotel:
Wyndham Grand Orlando Resort Bonnet Creek

14651 Chelonia Pkwy
Orlando, FL 32821

407-390-2300

Room rate:
$179 + tax

Room block dates:
The nights of November 17 and 18, 2019.

Room block cutoff date:
October 25, 2019.

Reserve Your Room: Please call 407-390-2300 and indicate that you are with the Academic Impressions group to
receive the group rate. Please book early - rooms are limited and subject to availability.
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The Academic Impressions Experience
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Intimate, workshop-style
trainings with personalized
attention

&)

Trainings are practical and
action oriented so you can
hit the ground running

¥

Carefully vetted expert
instructors who are also
practitioners in the field

Learner-centric and
designed for interaction
and collaboration

T

Highly recommended:

9 out of 10 participants
recommend our trainings
to colleagues

Academic Impressions
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